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Reducing Forced and Child Labour in Supply Chains Policy

Introduction

Ricochet Qil Corp (ROC) is committed to upholding the highest ethical standards in our business
practices and supply chains. We are dedicated to ensuring that forced labour and child labour
are not present in any aspect of our operations. This policy outlines our approach to preventing
and mitigating these risks, complying with the requirements of the Fighting Against Forced
Labour and Child Labour in Supply Chains Act (the "Act").

Effective Date
This policy is effective as of May 31, 2026, and is reviewed annually.

Scope
This policy applies to all employees, contractors, and agents of ROC. It covers all aspects of our
business, including but not limited to:

e Production;

e Operations;

e Procurement.

Our Commitment
ROC is committed to the following:

e Preventing forced labour and child labour in our supply chains;
e Conducting due diligence on our suppliers to assess and manage risks;
e Implementing measures to remediate any instances of forced labour or child labour

identified;

e Providing training to employees on identifying and preventing forced labour and child
labour;

e Reporting annually on our efforts to combat forced labour and child labour, as required
by the Act.

These commitments are applied in a manner proportionate to the nature, size and geographic
footprint of ROC’s operations and supply chains.

Structure, Activities, and Supply Chains

Ricochet Qil Corp. is a privately held Canadian oil and gas producer. Our core activities focus on
exploration, development, and production of oil and natural gas reserves. ROC operates wells
and associated facilities exclusively within Canada. Our supply chain includes a network of
service companies that provide equipment, drilling and well intervention services,
transportation, and other essential functions to support our operations.
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Policies and Due Diligence Processes

o Supplier Code of Conduct: We require all suppliers to adhere to our Supplier Code of
Conduct, which prohibits forced labour and child labour. We conduct risk assessments
on potential suppliers to identify those with a higher risk of forced labour or child
labour.

e Contractual Clauses: We may include anti-slavery and anti-trafficking clauses in our
contracts with suppliers. These clauses require suppliers to comply with relevant laws
and regulations, allow us to conduct audits, and outline consequences for non-
compliance.

o Supplier Audits: ROC conducts supplier screening and risk-based due diligence, which
may include audits or document reviews where appropriate. These measures may
include audits or document reviews where appropriate, which could involve on-site
visits or information requests in higher-risk situations.

¢ Grievance Mechanism: We maintain a grievance mechanism for reporting suspected
forced labour or child labour. This mechanism allows employees, suppliers, and other
stakeholders to report concerns anonymously.

Risk Assessment and Management
We conduct risk assessments to identify areas of our business and supply chains with a higher
risk of forced labour or child labour. These assessments consider factors such as:

e The country of origin of goods;

e The industry sector;

e The type of production.

Based on the risk assessment, we implement appropriate mitigation strategies, which include:
e Increased supplier scrutiny;
o More frequent audits;
e Collaboration with industry partners.

ROC may engage in very minor or incidental business dealings, such as administrative or
low-value purchases, that do not meaningfully affect the risk of forced labour or child labour
and are not considered to present material supply chain risk under the Act.

Remediation
If we identify an instance of forced labour or child labour in our supply chain, we will take
immediate action to remediate the situation. This may include:

¢ Terminating relationships with non-compliant suppliers;

e Working with suppliers to develop corrective action plans;

e Providing support to victims of forced labour or child labour.

Grievance Mechanism
We have established a grievance mechanism to ensure a safe and confidential way to report any
suspected violations of this code. If you have concerns about potential forced labour, child
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labour, or other violations outlined in this code, you are encouraged to report them
anonymously through our whistleblower hotline at whistleblower@ricochetoil.com. We are
committed to investigating all reports promptly and fairly and will not tolerate retaliation
against anyone who raises concerns in good faith.

Training
We will provide training to all employees on identifying and preventing forced labour and child
labour. This training will cover:

e The definition of forced labour and child labour;

e The risk factors associated with forced labour and child labour;

e How to report suspected forced labour or child labour;

e Company policies and procedures.

Measuring Effectiveness
We are committed to continuously evaluating the effectiveness of our efforts to combat forced
labour and child labour. We will use a variety of methods to assess our effectiveness, including:

e Reviewing the results of our risk assessments and audits;
e Tracking the number of reported incidents of forced labour or child labour;
e Monitoring industry trends and best practices.

Reporting

We will submit an annual report to the Minister of Public Safety on or before May 31st of each
year, detailing the information required by the Act. This report will cover the previous financial
year and discuss the steps we have taken to prevent and reduce the risk of forced labour and
child labour in our supply chains.

Updates to this Policy

We will review and update this policy as needed to reflect changes in legislation, best practices,
and our business operations. This policy is intended to comply with the requirements of the
Fighting Against Forced Labour and Child Labour in Supply Chains Act. It is not intended to be
legal advice.

May 13, 2026
Chris Friedley, President & CEO Date
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Supplier Code of Conduct

Introduction

Ricochet Qil Corp. (ROC) is committed to upholding the highest ethical standards in our
business practices and supply chains. This Supplier Code of Conduct outlines our expectations
for our suppliers to ensure compliance with the Fighting Against Forced Labour and Child
Labour in Supply Chains Act (the "Act").

Our Commitment
ROC is dedicated to working with suppliers who share our commitment to:

e Upholding human rights and worker welfare;
e Eradicating forced labour and child labour from our supply chains;
e Maintaining safe and healthy working conditions.

Supplier Requirements

e Compliance with Laws: You must comply with all applicable laws and regulations
regarding labour practices in your country of operation. These include, but are not
limited to, minimum wage, working hours, health and safety standards, and social
security contributions.

e Prohibition of Forced Labour and Child Labour: You must not engage in any form of
forced labour or child labour. This includes practices such as human trafficking, debt
bondage, exploitation of minors, and withholding of wages as a means of coercion.

e Recruitment Practices: You must maintain ethical and transparent recruitment
practices. This includes prohibiting the charging of recruitment fees to workers and
ensuring workers are not subject to passport confiscation or other forms of restriction
on movement.

o Freedom of Association and Collective Bargaining: You must respect the right of your
workers to freedom of association and collective bargaining without fear of reprisal.

¢ Working Conditions: You must provide your workers with a safe and healthy work
environment. This includes implementing measures to prevent accidents and injuries,
providing adequate training and personal protective equipment, and maintaining clean
and sanitary working facilities.

¢ Non-discrimination: You must not discriminate against workers based on factors such as
race, ethnicity, religion, gender, sexual orientation, age, or disability.

¢ Subcontractors: You are responsible for ensuring that your subcontractors also comply
with this code of conduct.

¢ Transparency and Cooperation: You are encouraged to be transparent about your
labour practices and cooperate with us in any audits or investigations we may conduct.

¢ Grievance Mechanism: You must have a grievance mechanism in place for workers to
report suspected violations of this code of conduct.
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Compliance and Monitoring

e We reserve the right to conduct audits of your facilities and practices to verify
compliance with this code of conduct. You must cooperate fully with any such audits.
¢ We may request documentation related to your labour practices, such as employment
contracts, payroll records, and health and safety policies.
e Failure to comply with this code of conduct may result in corrective action, including:
o Issuing warnings;
o Requiring corrective action plans;
o Withholding payment;
o Terminating the business relationship.

Continuous Improvement

We encourage you to continuously improve your labour practices and strive for excellence in
corporate social responsibility. We are committed to working with you to achieve a sustainable
and ethical supply chain.

Reporting Violations
If you suspect a violation of this code of conduct, you are encouraged to report it to Ricochet
Oil Corp. through our grievance mechanism. Reports can be made anonymously.

Grievance Mechanism

We have established a grievance mechanism to ensure a safe and confidential way to report any
suspected violations of this code. If you have concerns about potential forced labour, child
labour, or other violations outlined in this code, you are encouraged to report them
anonymously through our whistleblower hotline at whistleblower@ricochetoil.com. We are
committed to investigating all reports promptly and fairly, and will not tolerate retaliation
against anyone who raises concerns in good faith.

Contact Us

For any questions regarding this Supplier Code of Conduct, please contact us at
hr@ricochetoil.com.

This Supplier Code of Conduct is intended to comply with the requirements of the Fighting
Against Forced Labour and Child Labour in Supply Chains Act.

May 13, 2026
Chris Friedley, President & CEO Date
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